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So You Want to be a Judo Coach?

There is arguably no other role in judo that is both as rewarding and challenging as that of coaching,
and you are to be congratulated from the very outset for even considering the prospect.   As a coach 
you will embark upon a journey that will . . .

 put you in a position of great trust from your students that you must honour at all costs
 allow you to learn more than you ever thought possible about judo
 confront you with seemingly impossible problems to solve
 gift you with the immeasurably great pleasure of seeing your students strive for and achieve 

the goals they had set for themselves and perhaps goals which they thought utterly beyond 
them.   

 Allow you to gift to your students that which a good coach once gifted you; an 
understanding of and a passion for the power of judo to help people become better than they 
were yesterday. 

Perhaps your first impression of a coach was someone who wallowed in high rank and privilege and
was long ago excused from the rigours and pain and frustration of hard training and failure – or 
perhaps a person who`s authority was unquestioned.   Even if this were true in some activities, it is 
not true of the judo coach.  Dr Jigoro Kano himself held no Dan ranking in judo.  The coach is the 
student with the most to learn, and the ordinary membership is the heart and soul of the class.  A 
good coach is one who has sincerely studied Kano`s prolific writings underpinning his development
of judo and who has fully subscribed to them.  A good coach understands that the term “Sensei” 
does not mean Master, or Expert or Instructor or “Revered one” but merely a fellow traveller on the 
same road as the student who asks you the way ahead.   A good coach cannot inspire passion in 
students unless he is passionate about teaching and passionate about his students finding success – 
more success then he or she perhaps found.  A good coach is not defined by how much he knows 
about judo but by how much he inspires students to ask more questions;  questions for which the 
coach may not know the answer to.   Indeed if you seem to know all the answers, then you have not 
inspired your students to ask deep searching questions.  

Passing on judo knowledge and technical tips will be the very least of your problems, learning to 
jettison your ego and to elevate the student to a pedestal higher than yours is the real job at hand, 
learning to see the good in each and every one of them, learning to tease out and illuminate the 
genius and fine character traits in each and every one of them;  for everyone, without exception, has
genius and goodness and strengths in them, special abilities sometimes deeply buried, sometimes 
hiding behind some disability or endured historical hardship, but always unerringly there for you to 
uncover and ignite and nourish.  

Just as the vast array of judo techniques are built on a very few critical foundations, so too is good 
coaching built upon just a few foundations.   

 Cultivate great respect for and fondness for your students; they are not merely customers or 
clients.  As a group they will be amongst the most important people in your life, some may 
become lifelong friends.  

 Adopt and embrace the notion of being the one having the most to learn.  
 Maintain crystal clear views of, and plan for, short and long term goals.

It is our fervent hope that you will welcome the opportunity and humble honour of being a judo 
coach – the very best judo coach you can be.  
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The Process

The pathway to coaching has 3 elements . . .

1. You are of judoka of quite some competence with a clear grasp of the foundations and 
fundamentals of judo and have spent sufficient time as a judoka to have gained an 
understanding of the culture, expectations and attitudes of the judo community at large.  A 
judoka of Ni Kyu rank is either at or very close to approaching such point in their career, for
in typical circumstances the blue belt player has had their share of failures and some 
successes, has been exposed to the most of the basics of ordinary club judo and has been 
exposed to and has competence in all three pillars of judo activity, namely shiai, randori and 
kata.  Appropriate ranks for various levels of coaching are addressed a little later.  

2. You are a judoka of good standing, character and calibre whom students and other coaches 
trust implicitly without qualification.  Such includes, but is not limited to Police or Working 
with Children background checks, references from club members and/or other coaches or 
parent body office bearers.  

3. Coach Training and Assessment - you have completed a number of units and courses 
dealing not only with effective and safe approaches to delivering judo knowledge and skills 
and lesson planning or goal setting but a range of additional subjects more aligned with 
student welfare, such as member protection, inclusiveness, freedom from discrimination, 
detecting special needs, risk assessment, first aid and the like.  Additionally you have been 
subject to a period of practical on-mat assessment in the role of a coach or assistant, by an 
existing senior coach or coach assessor or panel.   

Many if not most aspiring coaches will endeavour to progress through the role of Assistant Coach 
initially, then perhaps to Club Coach.  It is the Club Coach who is at the coalface of day to day 
practical judo.  Club coaches are the heart and soul of the coaching community and have the most 
influence on the fortunes and status of judo in the broadest sense.  Club coaches, as a group, 
possibly more than any other single group tend to define the character, health, demeanour and 
culture of the martial arts community.  

Coaches can if they so desire progress further through several prescribed levels and become 
specialist coaches, coach educators or coach assessors and ultimately custodians of coaching 
standards or creators of coaching resources and research.  Coaching credentials are also available 
through other parent bodies, TAFE, Private registered training organisations and universities. 

This manual principally addresses progression to Club Coach.  
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Getting started
If you are yet to reach Ik-Kyu rank then most of your energy should perhaps be devoted to that goal 
initially but the following items can be attempted in any order and concurrently with your Ik-Kyu 
studies.  Tick off each component as you reach those progress points. 

Steps Done 

Enrol in the Australian Sports Commission “Coaching Principles” course.  This is a 
free course which is available only as online delivery and can be completed over a 
period of some few hours or days. 
Link:  https://learning.ausport.gov.au/auth/register
When you have successfully completed this short but interesting course you should 
receive a printable certificate in downloadable PDF format.  *

Complete an approved First Aid course.  There are many to choose from – St Johns 
Ambulance, Red Cross, Surf Life Saving and many private companies deliver 
approved first aid training.  *

Gain a positive Police or Working with Children background check.  These are 
currently administered by State Government – see list at back of book  *

Read and agree to abide by the IBF Coaches Code of Conduct.

Currently hold a grade of Ik Kyu or higher.  

Assistant Coach Certificate Issued

Complete the online “Heads Up” Concussion course provided by CDC (or equivalent)
http://www.cdc.gov/headsup/youthsports/training/index.html

Gain a reference recommending you for Coach Accredition by a prescribed person *

Complete the IBF online course and assessment.

Present a log of 10 hours on mat practical service as an assistant coach endorsed by an
authorised assessor.  *

Club Coach Certificate Issued 

Senior Coach Accreditation is not covered in this publication – suffice to mention that 
together with the IBF senior coaching course (online), many existing qualifications are 
deemed equivalent, including but not limited to various levels of TAFE, NCAS, Sports
Medicine Australia plus those offered by some existing judo parent bodies.  

Senior Coach Certificate Issued

* Holders of pre-existing judo coaching accreditations such as NCAS or Cert II or III Sport Coaching may be able to 
gain automatic RPL for many or most of the above requirements.  RPL and equivance tables are covered in other IBF 
policy statements are subject to change.  
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Coaching – the big picture

As you progress from trainee to assistant to club coach it will become evident over time that the 
coach is much more than a provider of tricks and tips for better performance.  

Coaches have a very significant influence in the students life both on and off the mat.   You will be 
remembered as much for the kind of person you are as you will be remembered for what you taught.

Coaches also have a much wider interaction with others than just their students.  Coaches liaise (or
should liaise) with parents, other coaches, club committees, sport officials and referees and the IBF
itself as the parent body.  

As a trainee or assistant it rests with you to fully understand and align yourself with the club 
coach`s long term aims and goals and his or her relationship with these aforementioned third 
parties.  Judo specifically has a goal of guiding people towards self improvement and so requires 
that the coach study each and every student and becomes familiar with each`s strengths and 
weaknesses as well as school or family or medical issues that may impact upon their experience of 
judo and development as a person.   And so the coach finds himself in the role of a Risk Manager, a 
Performance Analyst, a Planner and a role model on and off the mat.   The coach also needs to have 
a broad vision of where he or she wants the club and each of its members to be in in the weeks, 
months and years ahead.  

For the club coach, the self imposed Key Performance Indicator is not how good a Seoi Nage little 
Frodo can do or how many medals are in the trophy cabinet, it is the state of health, happiness and 
vitality his or her club and all its members are enjoying this time next year.  It is principally the 
coach who wears the responsibility for said health and vitality.  Committees, parents, dojo 
landlords, youth club managers and judo governing bodies all play a part, to be sure, but, rightly or 
wrongly, it is the coach who is seen as the owner of those final results.  

Over-arching all of the above is safety.  Safety in the broadest sense includes the physical well 
being of students, the psychological well being of the students and their freedom from 
discrimination, and a strong sense of belonging and inclusiveness regardless of their actual abilities.
The coach`s duty of care for students sheds a new light on what liberties a coach may take.  What is 
perfectly acceptable between peers, friends and ordinary members may not be acceptable for the 
coach.  The coach has to be mindful of not being alone with youngsters, not touching more than is 
necessary for effective training, preserving a strong sense of decorum at all times, not changing out 
of the gi in front of juniors or members of other gender, not indulging in “mature audience” jokes 
within earshot of youngsters and knowing where not to tread in terms of trying to solve home or 
school based problems.  

The club coach also has a duty to deliver what is truly Judo, not some contrived or re-engineered 
version of judo that the coach or fad or fashion has deemed “better”.  Thus the coach really does 
need to be apprised of the total judo story, from Kano`s original philosophies to that which has 
evolved through sport science and psychology and modern educational principles today.  Most 
importantly, the coach has to willingly subject himself to perpetual professional development.  The 
coach has to be the epitome of the dedicated scholar who never stops learning. 
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A Typical Day at the Dojo
Ideally as the coach you should be the first to arrive and your first job might be to assess the dojo 
for any risks – furniture or fittings which have deteriorated or been moved or present a danger, 
condition and cleanliness of mats and so forth.  This is doubly important if you are sharing quarters 
with other groups such as is the case in most youth clubs.   If you are fortunate enough to have a 
dedicated dojo of your own however it is very easy to let easy familiarity cause you to skip this 
step.  So make it an automatic habit to do a safety assessment before each session.  Arriving early 
also gives students a chance to have a private word with you or perhaps discuss a particular problem
that they alone face.   

The students line up opposite you and your assisting coach(s).  You bow to Joseki and then to each 
other.  Some coaches include a short meditation session here to help clear minds and get everyone 
focused.   It is also a chance, optionally, to speak of the nights program and goals.  

Warm up – modern sport science has much to say about effective warm up but tradition dies hard 
so it is possible to see a huge variety of approaches at this point.  The units you will study in the 
future along your own coaching development pathway will address this quite extensively.  Resist 
the temptation to turn your dojo into a fitness club with endless calisthenics and “physical 
education” PE dreariness.  There are many judo specific moves that are both relevant and effective 
warmups.   The best way to achieve fitness for judo is to play more judo.  After some light 
stretching, judo drills are an effective warmup, either ne waza or tachi waza drills (Uchi Komi) – 
the moves are known, yet not extreme, there are no surprises, there are no breakfalls involved, they 
engender good muscle memory and almost invariably are done with a partner which has a 
secondary benefit to club morale, camaraderie and a sense of mutual help.   If you have many 
juniors, well chosen games also provide an excellent warmup.   

What is on the agenda?  - ideally a lesson plan is in place with a specific goal at its core.  This 
could be many things, improved understanding of Kuzushi and Ju, playing with combinations, 
learning a new class of technique, learning kata, preparing for a grading, preparing for a 
tournament, developing a stronger sense of Mutual Benefit or Maximum Efficiency – what ever it 
is, have such as an underpinning theme for the night and stick to it even if you change the approach 
somewhat on the fly.  Let the students know of this goal so everyone is on the same page.  To set 
such goals, the coach needs to frequently step away and look at the club with a bird`s eye view and 
ask him or herself - “what is missing? - what is not seeming to gel with the players – what are the 
traffic jams that seem to be holding students back?”.  Mostly these will be big picture items, not 
single techniques.   Judo is well equipped to address such things via its three pillars of kata, randori 
and shiai and if a coach forgets to address any of these for too long the judo will become flat and 
constricted, boring and slow to progress.  Naturally students will develop favourite areas of interest,
and you as a coach will no doubt have speciality skills, but the challenge is to keep the training 
balanced, fresh, challenging and frequently nudging out of the comfort zone a little.  Do you have a 
bunch of competitive young men on the mat who frequently compete and succeed by spectacular 
athletic prowess?  - perhaps its time to teach them Ju no Kata.  Do you have a bunch of kata 
enthusiasts who are technically excellent but not keen to see if their freeform judo works under 
pressure?   Time to stage a small club or local interclub tournament perhaps.   Have some good 
players who do not want to run the risk of failing a grading?  Spring a grading on them – let them 
learn that risk of failing is a good and instructive thing to experience occasionally.  

Ukemi – at some point during every session, typically when all players are very thoroughly  
warmed up, revise their ukemi skills and never let up on this.  Ukemi is fundamental to judo and 
without excellent breakfalling skills in all players you are always at risk of injury happening, sooner
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or later.   There can be no assumptions, even on a mat full of highly ranked players, that 
breakfalling skills are universally mastered or recently revisited.  There is probably no rank or age 
at which a judoka can safely excuse themselves from a little ukemi revision and fine tuning.   For 
some it is boring, and as such there is a great potential for the coach to make it interesting through 
games or coordinated displays or new takes on an old practice.  

Randori is your opportunity to instil in your players a strong sense of Mutual Benefit.  Randori is 
neither contest nor kata or prearranged drills (informal kata).  Randori is both free practice and 
somewhat spirited yet you must constantly be on the lookout for randori sessions degenerating into 
straight out shiai or contest.  The best randori partners are those who will fall for a well constructed 
and initiated technique but not for a clearly flawed technique.  The best randori partners understand 
that to be thrown yields much additional understanding of the dynamics of a technique.  A novice 
may well throw a senior player many times during randori yet never manage to do the same in shiai.
Try to ensure that players of approximately equal ability get the chance to randori frequently and 
also mix and match occasionally to give juniors and seniors a taste of what it is like to play with 
someone well outside the normal partnering of equals.   Regardless of your personal preferences, or 
those of the membership, keep the ratio of standup and ground based randori to a realistic and 
relevant level – those levels which elevated judo to its premium spot in the martial arts world in the 
first place - vaguely and nominally somewhat around the 70% - 30% mark.  Since ne waza is by 
nature very safe, involves no breakfalls, is a ton of fun and rarely causes injury and is easier to 
master than standing techniques, there is a temptation to gravitate too strongly towards lengthy 
groundwork sessions.  Additionally the rise in popularity of other martial arts that do not address 
throwing has encouraged even more pressure to work longer and harder at ne waza.   So take a step 
back occasionally and see if you are preserving the intended ratio of standing to ground based judo, 
more or less.   In one sense we should be grateful that so many competing martial arts have 
abandoned the serious challenges of nage waza for it allows judo to keep ownership of this unique 
and premium set of techniques.   

New techniques – opinions differ widely on this subject but it can be safely said that there is a 
natural tendency for coaches to swamp lessons with too much technical instruction.  Such keeps the 
coach at the head of the class and the source of all knowledge but there are strict limits to how much
the average student can assimilate in one session.  Better that one technique be fully explored and 
understood than an impressive but very forgettable vast array bombarded upon them.  

Games – the IBF will be publishing some material to help with a good selection of games that will 
be both fun and relevant to judo skills.   

Warm down – warm downs can be a formal and discrete section at end of session or an activity 
which has the same effect but with another principal goal.  A little kata revision is best done towards
the end, especially if it is more of technical content rather than high exertion.   Simple ne waza 
drills or “transitions” are also not too energetic and are a good basis for warming down at end of 
session.  See the IBF`s excellent series of videos by Kyoshi John Guljas for additional inspiration.  

Bow off – take this opportunity to reiterate the nights goals.  If on reflection the nights activities 
were not such a good fit with the intended goals, such is a subtle reminder to you, the coach, to pay 
more attention to this in the times ahead.  
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Coaching style
Inclusiveness – during the typical session it is extremely common for some players to pull well 
ahead of others and be hungry for some advanced instruction to take them to the next step.  Coaches
love this challenge but at the same time there is a risk of paying less attention to those falling 
behind.   Involve other senior players with a desire or ability to coach – get them to put some energy
into the novices needing help, draw the novices into your lessons for the advanced players if only as
onlookers for the chance to see what they are working towards.  Senior players asked to help 
novices will have to rethink their techniques somewhat when they find themselves in a teaching role
for although they may be able to do certain techniques very well they probably have not analysed 
the foundations sufficiently to be able to TEACH them – and so their knowledge is also increased.  

Inclusiveness is somewhat related to the notion that students are encouraged to take a large portion 
of the responsibility for outcomes.  The coach, whether by being a friend, director, facilitator or 
innovator or a combination of these styles should draw the student into a mindset that craves 
“discovery”, asks many questions, and is actively encouraged to solve some problems by critical 
and creative thinking and talking to others.  This may perhaps be in some contrast to older methods 
of coaching where the coach was lord and master of all drills and the font of all knowledge and the 
road to success was paved by playing harder and training harder and “following orders”.   Include 
the students in as much of the problem solving and decision making as is practical and within the 
bounds of best practice and safety and you will be rewarded with happier and more successful 
students.   

Humility – students will sometimes ask questions for which you don`t have a ready answer.   Admit
you don`t have the answer!  - but make it your business to find out.  It is terribly important to 
students that you take their questions seriously, no matter how basic, and if you do take the trouble 
to find out, then you have indeed learned something for yourself and reassured the students that all 
questions are welcome and there is indeed no such thing as a stupid question. 

Individual goals – it is indeed very easy for a coach to assume that everyone is in the club for the 
same reasons, or that everyone has goals similar to the coaches own goals when he or she took up 
judo.   Many coaches may well be surprised at the results of a proper survey of their students.  A 
coach may have been pushing sport judo and contest excellence, not realising that some are there 
for fitness and health, others are there for self defence skills, others for the confidence and self 
assurance that a physical skill can engender, still others might be there because of a love of 
Japanese culture and the artfulness of traditional judo.  Whatever the reasons, the coach needs to 
know so that lessons and coaching style can be more in tune with what students really want, as 
against what the coach wants or what the coach assumed the student wants.   

Fear – either fear of physical injury or perhaps more commonly fear of injury to ego can sometimes
be a retardant to learning new techniques, especially with tachi waza and ukemi where failure is 
visually very obvious for all to see, sometimes painful, usually inelegant  and mostly discordantly 
noisy!  So the coach needs to dream up ways to remove the apparent risk by breaking down the task
into bite sized chunks.  From the novices point of view, Tomoe Nage might look very much like a 
throw that will put them on their head and into the back of an ambulance, but if they can do a 
shoulder roll, it is a short step to doing a shoulder roll over a small foam block, then a small person 
sitting or lying in front of them, then a person crouched in front of them and holding their collar and
sitting down as the other student shoulder rolls.   The fear of making a fool of themselves that many
students harbour may cause them to refrain from attempting something challenging.  Such students 
need to be coaxed gently into these waters and reassured that far from making fools of themselves, 
most people have nothing but admiration for a novice who will attempt something despite almost 
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certain failure the first few times.  Such fears are very real, even if they are difficult for the coach to
relate to.  Nevertheless the coach must strive to fully appreciate the intensity of those fears and do 
everything possible to side step them for the student.  Faced with real fear in the student, the coach 
is at a critical point where his or her actions and attitudes can result in either a resignation from the 
much intimidated and crestfallen student or a triumphant and joyful overcoming of such fears.  The 
true value of such an approach is not that you`ve managed to teach them Tomae Nage but that you 
have helped them manage their fears.   

Similarly with seasoned players who might be entirely comfortable in Shiai against an array of high 
quality opponents but dread doing kata in front of a hushed audience and a table of stern judges 
looking for the tiniest mistakes.  Or the kata enthusiast who will do that at the drop of a hat but does
not enjoy even club level shiai.  Perhaps some of your best players live in fear of a formal 
grading.  Others might hate the thought of Shime Waza or Kansetsu Waza.  Whatever it is, if 
anything, recognise it, sympathise with it and ease them into it with large quantities of very low 
pressure low impact exposure to it.   Fear is a vital survival tool which keeps us alive if well 
managed.  Judo does not attempt to eliminate it so much as help people get past either a veneer of 
false bravado or a genuine phobia to a place of quiet and genuine confidence tempered by reasoned 
caution and risk management.  A coach who understands this can have an immensely positive 
influence on a students personal development as well as their judo.  

Most but not all sessions may involve some form of instruction on a new technique.  For novice 
players this can be a challenge because basic principles may not be well understood.  The courses 
and units you will be studying do cover a lot of approaches to effective instruction but many 
coaches find that something new or challenging or seemingly unattainable can indeed be taught if it 
is broken down into many small digestable portions.  Different students will have natural tendencies
to use different triggers and mental pathways to remember the parts.  Such might be visual, spacial, 
auditory or “magic word” based.  You as coach need to know what works for your students.  For 
some it might be a simple “count”; doing things by the numbers  - there are four steps to this throw 
– “one, two, three, four!”   Or it might be more spacial – “reach for the sky, bump with the hip, bend
the knees, look out the window” - or it may be key words that work for others - “Look at your 
WRISTWATCH, give them a HUG, crouch like GORILLA, who is BEHIND you”.  There is no end
to the creative ways you might come up with to address the parts of a problem.  Some students seem
to pick up body movements easily, others, who might be expert dancers or skateboarders or 
basketball players may struggle mightily to understand the simplest of turnovers.  You as coach 
must be as patient and imaginative as humanly possible when inventing new ways of breaking 
down these techniques to their achievable components.   Every coach develops their own tricks and 
pathways and when such are shared by frequent interaction with other clubs and coaches everyone 
benefits.  Such interaction is an essential part of your ongoing development as a coach.  
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Further Education
Any coaching qualification you gain initially as a doorway to your coaching career should be seen 
as a beginning.  Like that first black belt earned, such is not the end of the road but the beginning, 
and embarking on a continual pathway of professional development as a coach is essential if your 
methods are to remain relevant.  There are many organisations and educational institutions 
indulging in extensive research into teaching methods, coaching and the art and science of 
education and the pace of discovery and change is forever increasing.   The Australian Institute of 
Sport and practically every university delivering sport science and education courses also indulges 
in such research and this knowledge trickles down through peak bodies and various government 
sport and recreation departments, in addition to the research efforts of the Kodokan Institute itself.   

The practicing coach must endeavour to stay abreast of all such material by both informal reading 
and exposure to other members of the coaching community and by pursuit of more formal ongoing 
professional development.   

The IBF is an active research body in many ways, not least through its international affiliations and 
network and will endeavour to remain apprised of any relevant research or formal courses becoming
available and from time to time will design and deliver Further Education courses for coaches.   But
the committed coach should take personal initiative to hunt down any credible material that he or 
she deems beneficial to their own professional development as a coach.   

Take every opportunity to work with and swap notes with other coaches.  Every coach will collect 
useful solutions to those universal problems faced by all coaches, yourself included, and will have 
wisdoms and approaches that others will benefit from.   Most government Sport and Recreation 
Departments maintain coaching community portals and forums which can be joined for free and 
you are strongly encouraged to sign up to these and receive regular newsletters and invitations to 
various ongoing development courses, many of which are also free.  The courses offered are rich 
and varied and might cover subjects as diverse as Taping for Sprains and Strains”, “Developing 
Your Clubs Committee Structure”, “How to Conduct a Membership Drive” and many more which 
will help you keep your club happy and healthy and continually improving.   

While you do not need to restrict yourself to Australian content you do need to ascertain how 
relevant material from other nations is to Australian concepts of best practice.  In general terms 
material from Canada, New Zealand, the United States, the United Kingdom and several 
Scandinavian and European countries is often closely aligned with Australian practices but in some 
cases this will not be so.  If in doubt you are encouraged to seek advice from the IBF which will 
investigate on your behalf.  Australian legislation may be an overriding factor in some cases also, 
particularly in matters of Member Protection and equal opportunity where generally Australian legal
provisions are very extensive and may override some conventions still held to be appropriate in 
other cultures or countries.  For example, there is much material in various older judo texts 
outlining the skills of “Katsu” which while interesting from a historical perspective are not valid 
first aid or resuscitation methods in light of modern medical knowledge and are no substitute for 
accredited First Aid practice.   Methods of lesson delivery once taken as useful and effective would 
be considered illegal or abusive in Australia and many other jurisdictions today.   

That said, any current courses or material delivered by accredited or Government institutions in 
Australia will be by default worthy of adoption.   
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Outcomes

As you progress, the assessment process will be looking for the following core abilities and the 
people who assess you will be provide constant feedback to you in terms of where your strengths lie
and what areas to develop further.  

Organise and complete regular training activities

Prepare and conduct judo training sessions

Understand and apply or adhere to health, safety and member protection policies

Develop and update knowledge of coaching best practice

Communicate effectively with peers and other parties in the judo community

Update knowledge of judo skills, health, fitness and conventions of judo kata, contest and grading 

Coach judoka in the fundamental principals and foundation skills of judo

Coach judoka in the basic rules and conventions of recreational and competitive judo, kata and 
grading requirements
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IBF Australia - Coaches Code of Conduct

1. Abide by the General Codes of Conduct.

2. Perform your role to the best of your conscientious ability

3. Be responsible for matters concerning the coaching, training and development of members

4. Help each person (athlete, official etc.) reach their potential – respect the talent, 
developmental stage and goals of each person, and compliment and encourage with positive 
support and feedback.

5. Be honest and do not allow your qualifications to be misrepresented

6. Maintain a ‘duty of care’ towards others and accountability for matters relating to training 
and competition.

7. Have a sound working knowledge of IBF Australia`s policies, technical standards, rules and 
coaching techniques.

8. Ensure that any physical contact with others is appropriate to the situation and necessary for 
the person's skill development.

I,  _______________________________     of      __________________________ club, have read 
and do fully understand and agree to abide by the above provisions of the Coaches Code of 
Conduct.

Signature _________________________          Date __________________________
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To Whom it may Concern

In reference to: ______________________________ of ___________________________

This shall serve to confirm that I am familiar with the above member`s level of competence, good 
character and good standing as a member, and that I have personally witnessed his/her abilities to 
coach members over the prescribed period in a manner which exemplifies . . .

 diligent duty of care
 training that is relevant, well targeted and in accordance with IBF standards
 an ability to plan and deliver lessons with clear goals
 an ability to assess the effectiveness of such lessons
 an ability to assess and mitigate risks
 an ability to detect and make adjustments for disabilities
 an ability to attract student feedback and make adjustments in accordance with such
 a clear understanding of inclusiveness and equal access to the learning process

Accordingly I recommend that this member be deemed suitable to be issued with the 
licences/credentials to coach at a level appropriate to the prescribed courses completed.

Signed:  ___________________________              Date:   __________________

Full Name: _____________________________________________

I currently hold a coaching accreditation of Level _______________

The person making this recommendation must be a current member of the IBF and a holder of a prescribed 
coaching qualification. 
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My Coaching Log 

Activity Location Hrs Date Endorsed 
print name & sign
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Activity Location Hrs Date Endorsed print name 
& sign
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Assessing or Supervising Coach`s Notes

Date Comments
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Useful Links

First Aid Training

http://stjohn.org.au

http://www.faa.edu.au

https://www.australiawidefirstaid.com.au

Working with Children background checks . . .

QLD - https://www.bluecard.qld.gov.au

NSW - http://www.kidsguardian.nsw.gov.au

VIC - www.workingwithchildren.vic.gov.au

TAS - http://www.justice.tas.gov.au/working_with_children

SA - http://screening.dcsi.sa.gov.au/screening-process/types-of-screening

WA - https://workingwithchildren.wa.gov.au/

NT - http://www.workingwithchildren.nt.gov.au/

ACT - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804

Further Education Resources
http://www.playbytherules.net.au/interactive-scenarios/free-online-training

https://learning.ausport.gov.au
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Quotable Quotes for Coaches

I'm not a teacher: only a fellow traveller of whom you asked the way. I pointed ahead - ahead of 
myself as well as you.        George Bernard Shaw

The average teacher explains complexity; the gifted teacher reveals simplicity.      Robert Brault.

It is the supreme art of the teacher to awaken joy in creative expression and knowledge.
Albert Einstein.

Education is not the filling of a pail, but the lighting of a fire.      William Butler Yeats

Better than a thousand days of diligent study is one day with a great teacher.    Japanese proverb

The art of teaching is the art of assisting discovery.       Mark Van Doren

The mediocre teacher tells. The good teacher explains. The superior teacher demonstrates. The great
teacher inspires        William Arthur Ward.

Everybody is a genius. But if you judge a fish by its ability to climb a tree it will live its whole life 
believing that it is stupid.          Anonymous
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